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Transition
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NPRERPARATIONFEOR DEMOBILIZATION
» —GUIRYYNG
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5 & VRS INFO
/-7 MRS [ -

SEBITEIer Operation) (0730 - 1600)
=PhHeNE AUMBERN(444-3294/9171)

o —CDeMhpRe number (7/57) 618-1222
—npNRUArterdeck (444-1640 After 1600)

m VIUStErneP
Ensure yeu sign in every day.

Ensure you check out with a staff
member to update your process status!




— Veteran s Benefits

— FESC
m Check-out
— Critique sheet for NMPS

— Back to NRA (reserve center) for
deactivation




”)*"” I EORMS
‘ —\EVY Jemo 111z atlﬁrocessmg Information
r

ESADEmenliZationrChecklist

RESENVE Demoblllzatlon EXit Survey
A

D Em 2697 Repert of Medical Assessment

— DDrEemi 2726 Post-Deployment Health
ASSESSmENL

m PSD
—Demobilization DD 214 Worksheet

m FFSC

—Pre-separation Counseling Checklist (DD Form
2648)




i

SANCHUARY.SCREENING
INEORMATION

18 Am N2 years of receiving a Navy
retire check?

2. Will'yeurhave 17-18 years of active duty that
pllace yeuwithin that 2 year mark?

3. Are between age 58 and 60 and will have
attained 20 years service?



" . PSD
Separatiomandiiiavel Entitlements

SEPEIUen Ceave
= EiRalNpEVvelRLiguidation

o DD—Z&@Certificate of Release or Discharge
from ActiverDuty)

—Review for accuracy (See Example)
m Military Obligation

m USERRA (Uniformed Services Employment
and Reemployment Rights Act)




IATON'ON USERRA

ereguied to Teport 10 your previous employer
WiRnGErImeEiirames:

Lengin oiRlVeIn) ' Timeframe to Report
—

<30 Days 1 Day
31-180 Days 2 Weeks
> 180 Days 90 Days




Went Cempensation

Con‘tﬁ your State. Employment Office

Rates anal eligibility requirements vary In
each state.




RN RICARE INFORMATION

Rese Melr dependents are authorized
medical and dental after separation.
COVERAGE
60 days
120 days

m Continued Health Care Benefit Program
$933.00 per individual per quarter
$1,996.00 per family per quarter

m Tricare Regional Offices (page 13)

m NOTE: Once you are return to being covered
by your employee health care plan your coverage
with Tricare ceases.




b, ‘r?p:'_ SsAMILY SUPPORT

el -

-SC eliers many pro Siand automated systems
- e

erElBRYEIREdNeUY family: members find
SmpIeyMERRand make arsuccessful transition.

m Prodiaiisieiiered:

: Trans!mw ssistance Program (up to 180 days)

- E ment Career Resource Center

- ReferralfterGovernment and Private Programs for
Joly Search/Placement

- Financial Planning Assistance

- Counseling on Effects of Career Change

- Relocation Assistance

- Workshops Offered




b SFAMILY SUPPORT
S GENTER

f LiStings (Pages 16-17)
“m Other cles & Additional

OrgaZations

DD Eerm 2648 Pre-separation
Counseling Checklist -

Sign at end of brief




Ng ADMINISTRATION

eligible' ie)F VA benefits you must

~_Gampleted 24 months continuous active
duty;, or

—Reservists ordered to active duty at least
181 days.




uﬁ ABDMINISTRATION

ilimetanie (pages 20-21)
-~ —Den atment (90 days of separation)

—VAﬂme Lean Guarantee Program

m \/eterantservice Organization Listing
(pages 22-23)
m VA Contact Infermation
1-800-827-1000

WWW.Va.govV




BESEOR 010/02
v RETURN POLICY

=WpNllinel resenvists MUST report to their
W Reserveractivity upon cempletion of
pro@ing_through NMPS.

m AT POLICY

AT Is not authorized for demobilized
reservists. Second ATs, or HYT
personnel performing ATs, are not
authorized for any personnel.




5,
S AVRESFOR 010/02

m Authoerzed Abisences (AAS)

U@ wiliNioerally grant AAs to
ensureNenming reservists have

LA

SU N time te reestablish themselves
with! thelfiamilies and employers.

m FYO2 IDTs

Full months missed while mobilized
must be recorded as AA3 and may NOT
be rescheduled/performed.




57
S NAVRESEOR 010/02

l". [) R

. AlRarlling personnelwill be returned to
~pay. s sHlpen demobilization for a

mi P ONE year.

m OFFICERS

Individual circumstances will need to be
considered, to the greatest extent
possible, officers will be afforded an
equitable, If not enhanced, opportunity
for pay status upon demobilization.




PAY. SYSTEMS
-

CIL | - Py ents made while on active duty
k. .
WIlIRRBEWENECEgnIZEd BY the reserve pay

SYstemp CORRECTIVE ACTION - Copy
erders andrective duty LESS

Faxtter™ (216) 522-6661
Phone: (216) 522-5334/5335
Mail to: Director Reserve Pay
(Code PMMACB)
DFAS Center DWCF Cleveland
1240 E. 9th Street
Cleveland OH 44199




*AYESYSTEMS
-

e

remiumsiwere not taken while on
active diutyMeay. for recalled reservists.

- A lump=stim deduction will be made upon
return to SELRES status.




/ﬂ * QUESTIONS?

| —
IV ESHgiielnaten

oUrs O @peration (0730 - 1600)
PHeRENUMEr (444-3294/9171)

—ﬁ gne #(757) 618-1222
- Uanterdeck (444-1640 After 1600)
m Vusternng

Ensure yeu sign in every day

Ensure you check out with an NMPS
staff member to update your process
status!
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